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OVERALL RATING
B ) I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Andy Lu; APSCA membership number: CSCA21701159

Name of team auditor (if applicable): N/A

Name of observers, translators, trainees, advisors/consultants (if applicable): N/A

Monitoring partner name: Bureau Veritas Consumer Products Service

Audit Company APSCA Number: 11600002

Audit schedule details: The audit is planned for 1 auditor x 1 day.

Announcement Type: According to the factory tour, document reviewer, management and employees interview, this follow
up audit covered PA1, PA2, PA5, PAG, PA7.

Business partner information: Qingyuan County Hongyun Penindustry CO.Ltd (FoLET8#E B R =44 7) was located
at Zhukou Industrial, Qingyuan County, Lishui, China G K FTEF Ok X). Business license number:
913311267613355427. The factory was established on March 25, 2004 and specialized in the manufacture of wooden
pencils, wooden color pencils, plastic pencils, plastic color pencils. The main production processes included pencil rod
making (cutting, gluing), painting, sharpening, thermal transfer printing, plastic pencil making, assembly and packing. Peak
season in the factory was not obvious.

Audited location information: The factory owned one 6-storey production building and one 6-storey partially 3-storey office
and production building. No canteen, transportation or dormitory was provided to employees.

one 6-storey production building:

1F: warehouse

2F: painting

3F: assembly and packing

4-6F: warehouse

One 6-storey partially 3-storey office and production building:

1F: pencil rod making (cutting, gluing)

2F: sharpening, thermal transfer printing

3F: plastic pencil making

4F: office

5-6F: warehouse

And the factory rent one 2-storey production building to Qingyuan Hongxu Stationery Co., Ltd.

Per on site observation, document review, employee interview and management interview, the audited factory and other
factories were independent companies, they have independent business licenses and operated independently, and no
employees or areas were mixed. So that this audit only covered the areas used by the auditee.

Operating shifts and hours: All production activities at the factory comprise one shift from 8:00 to 17:00 with break time
from 12:00 to 13:00. The normal working days were from Monday to Friday, and the regular rest days were Saturday and
Sunday.

Time recording system: Production workers' working hours were recorded by biometric attendance record machine with
detailed time in and time out information.

Salary payment details: Production workers were paid at hourly rate by cash within the 15th day of the next month.
According to the payroll and attendance records of 6 sample employees from April 2026, 6 sample employees from
February 2026, 6 sample employees from October 2025, it was noted that the regular wages of sample employees were
at least RMB 24.72-27.59 per hour, which was not less than the local minimum wage RMB2010 per month or RMB11.55
per hour since January 1, 2024 and RMB2180 per month or RMB12.53 per hour since January 1, 2026. All sample
employees were paid 150% and 200% of regular wages for their overtime work on weekdays and rest days respectively,
which was not less than the statutory requirement. No overtime working hours were noted on statutory holidays.

And the sample employees’ maximum over time hours were 2 hours a weekday, 8 hours a rest day, 0 hour a holiday, 18
hours a week and 58 hours a month in the testing months. The maximal weekly working hours were 58 hours. The longest
consecutively working days was 6 days in the testing periods.

Worker number information: There were total 39 employees in the factory, including 6 non-production employees and 33
production employees. There were 10 male employees and 23 female employees in the production employees. There
were 2 domestic migrant employees in the factory, including 2 male employees and 0 female employee. No young worker,
women pregnant, seasonal, temporary, disabled, home-based workers was noted in the factory. No interns, apprentices,
contractor workers was noted in the factory.
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Good practices: Each shift had 15 minutes rest during working both in the morning and afternoon.
Worker organization details: The workers freely elected 1 worker representative on March 2026. The factory encouraged
to enforce the communication between worker representatives and workers.

Circumstances: There was no special circumstance during the audit.

Summary of findings: Non-compliances were noted in PA1.1, PA1.4; PA2.4; PA5.5; PA6.2; PA7.1, PA7.6, PA7.7, PA7.13 in
this audit. Please refer to the details of each non-compliance in relevant PA in the report.

Living wage calculation: BV has used the methodology which follows Anker Benchmark methodology to estimate the living
wage by estimating the cost of basic but decent life style for a worker and his/her family. This involves adding up the cost
of three expenditure groups: food (for a low-cost nutritious diet), housing (for basic healthy housing), and other essential
expenses for a family, and then adding a small margin for sustainability and emergencies. The reason BV does not use
the data of GLWC because no such data was available in the area. The data source: onsite audit information collection
(BV BNW).

The factory uses Anker Benchmark methodology to calculate the Living Wage and meets the requirement. After evaluating
and communicating with factory, auditor would like to enter the most accurate calculation with BV BNW which better
reflected the cost of living.

The attendance records were cross-checked against production records and confidential interviews were conducted with 6
employees from different departments. No inconsistency regarding working hours was found.

At the end of the audit, a closing meeting was held with the factory representatives. All of the findings were disclosed and
discussed and a corrective action plan was explained to the factory representatives. Manager agreed with the findings and
signed the corrective action plan.

Executive summary of audit report

1. There was no contractor used by the auditee, which made the Contractor license not applicable;

2. There were no agencies used by the auditee, which made the Agency labour contract not applicable;

3. There was no government waiver obtained by the auditee, which made the Government waivers not applicable;

4. There were no Collective bargaining agreements used by the auditee, which made the Collective bargaining
agreements not applicable.

5. The auditee did not complete amfori BSCI Social Risk Assessment (SRA) prior to this amfori BSCI audit. Auditor
communicated with the auditee on the audited day that SRA is required to be filled. The auditee stated that they were not
aware of it before and would complete it in the future.

6. No NCs were raised in PA12 in previous report, therefore, no environment documents were upload during this audit.
7. This audit was a follow up audit where another audit body had carried out the initial audit. Bureau Veritas does not
accept any liability for any issues missed in the initial audit. This audit is focusing on issues that audit had raised.
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SITE DETAILS

Site
Qingyuan County Hongyun
Penindustry CO.Ltd

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Housewares & Specialties

amfori Process Classifications

Site amfori ID
156-021302-001

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

Buffing / Sand paper polishing / Mechanical polishing N.A.

Packaging / Packing and shipping
Serration / Grooving

Painting

Cutting

Glueing/Bonding

Stamping (stationary)

Drying (general drying for stationary)

NACE Classification

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

39

2,180
4,300
2,931.53
6
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Workers
Monthly
Monthly
Monthly

Workers

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

N =
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Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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FINDINGS

PA1: Social Management System
Site: Qingyuan County Hongyun Penindustry CO.Ltd

| Site amfori ID: 156-021302-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Previous Finding: Based on management/workers
interview, document review and site tour, the
factory had established social compliance
management system, and conformed to BSCI
requirements and relevant local law requirements
in most performance areas, but some performance
areas still need improvement, such as PA2, PA5,
PAG, PA7. This question is rated as partially.
Corrective action NOT taken: According to the
management and employees interview and
documents review as well as factory tour, it was
noted that the factory had set up some
management procedures to implement the BSCI
Code of Conduct, but not all procedures were
properly implemented. For example, some health
safety issues were noted on site, but none of these
issues were raised during internal audit. The
factory had not implemented corrective and
preventive actions. Thus, the auditor rated it as
Partially Non Compliance.

In accordance with the requirement of Performance

Area 1.1, the auditee shall set up an effective
management system to implement the BSCI Code
of Conduct.

Previous Finding: 22T & E/R TiH# . 4&EZ
fIpES . I Bv THEREEE#R . B
FEDHATIUER &7 BSCIZ KAARHIENE
KL AR ERTIUEAREIRR - BliNPA2 , PA5,
PA6 ., P A7. XMl BARE A E AT E -
Corrective action NOT taken:AR{EEIEE . L
B XHEFNIHES . I 237 7T #H{RBSCIA
MM ER HE . BRF A F EESF A
Wik tan . T MHE—S@EEZenE . BN
HhiER IR . gAML EFFIRhtERE - FEI
HiZRAENTD G-

REHATIIE 1 L, WEAZS CEFR ) RRRIHAT
BSCHT AT A EE R -

Question: 1.4 s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Previous Finding: Based on management/workers
interview and document review, the factory had
established control procedures of production
planning, but the factory did not conduct evaluation
on production cost, and the sampled workers'
monthly overtime hours exceeded the legal
requirement in sampled months. This question is
rated as partially. This violated the BSCI Code of

Previous Finding: £ T EIEE/R TiH w1 &
¥z . I #5377 FReflalizdierr . B2 =h
PHTEF A . BiER Tieshis Ae Ayt
BalB I M E K - XA A B0 A S -
ER T BSCHTH HEN -

Corrective action NOT taken: {R{FEIEE . M TH
B XHEFNIES . I 2@2vEFeEhit
ETESF . BT EFGE N i - FRAFEN
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Finding

Conduct.

Corrective action NOT taken: According to the
management and employees interview and
documents review as well as factory tour, it was
noted that the factory had established the
production capacity assessment procedure, but
they had not assessed production capacity. The
auditor rated it as Partially Non Compliance.

In accordance with the requirement of Performance
Area 1.4, the auditee shall organize its workforce
capacity to meet the expectations of the delivery
order and/or contracts.

PA 2: Workers Involvement and Protection
| Site amfori ID: 156-021302-001

Site: Qingyuan County Hongyun Penindustry CO.Ltd

HAFE -
RIBEATIUSA 4 L BTy (£ 2 AR ES
TR HT B f/a & R R -

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among

managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

ENGLISH LOCAL LANGUAGE

Finding

Previous Finding: Based on management/workers/
worker representative interview, document review
and site tour, the factory had provided the training
about BSCI COC for the employees, and also
posted BSCI COC in workshop, but the interviewed
worker representative was not clear about the
requirement of BSCI. This question is rated as
partially. This violated the BSCI Code of Conduct.
Corrective action NOT taken: Based on employee
interviews, document reviewer and onsite
observations, it was identified that 3 out of 6
sampled employees from different departments
were not aware of the BSCI Code of Conduct
requirements. Auditors rated this finding as a
Partial Non-compliance because the auditee had
developed that training procedures that social
management system should be conducted to all
employees every year.

In accordance with the requirement of Performance
Area 2.4, the auditee shall build sufficient
competence to successfully embed responsible
practices in the business operation. This refers to
managers, workers and workers representatives.

Previous Finding: 22T &R E/R T/ATHFEHE .
AMEZAIIUAEY . T SR TR TBSCIHTA
SFEEEUI BEZE (a5 T BSCHTASFN , 8215
B ATAGEA R THEBSCIRIE K « 33 0) i F
FE DAFFE - XER T BSCHT AN -
Corrective action NOT taken: &R Tih#i ~ S04
EZFIAER . RP6RTEA R IR R T
#1348 R A EREBSCHT AHHENIMER - SR
Bt s oA e eEA L 2 TEIFE
FEREFET2FATHT = THETHEEEER
=gkl

REHATIIE2.4 - WEZH CEFR ) ROEFT
FIALTHIBED L B SEE T RATEETE #
L BIEEIE TAMTARSE-
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PA 5: Fair Remuneration
Site: Qingyuan County Hongyun Penindustry CO.Ltd

| Site amfori ID: 156-021302-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGUAGE

Finding

Previous Finding: As per record review,
management interview and worker interview, the
factory does not meet the requirement because this
is systematic issue: social insurance did not cover
100% employees. According to the receipt of
February 2025 to April 2025, there were 39
employees in the facility, including 7 retired
employees, no newly hired/ dispatched/ temporary
employees. It was noted that 8 employees had
participated in pension, unemployment, medical
and maternity insurance (25%); 15 employees had
participated in injury insurance (46.9%); group
commercial insurance was provided to 24
employees (61.5%), valid from March 20, 2025 to
March 19, 2026. As per interviews, some workers
did not want to buy social insurance. It is against
China Labor Law, Article 72 and 73.

Corrective action NOT taken: According to the
management and employees interview and
documents review, there were 39 employees in the
factory, including 23 retired employees and 0 new
hired employee. Totally 16 employees shall be
provided with social insurance. According to the
social insurance payment receipt provided by
factory management, it was noted that 5 out of 16
employees (31.25%) were provided with
unemployment, pension, medical, maternity
insurance, and 20 out of 39 employees (51.28%)
were provided with accident insurance in April
2026. And the factory provided the commercial
accident insurance to 30 employees from
November 11, 2025 to November 10, 2026.

This violated Article 73 of the Labor Law of the
People’s Republic of China.

According to factory management, they did not
provide social insurance to all employees because
some employees were unwilling to participate in the
social insurance program. All employees
interviewed also confirmed that they were voluntary
to participate in the social insurance program. In
addition, the proportion of employees participating
in the insurance is less than 80%. Thus, the auditor

Previous Finding: RIEX &R . BIEA RIHH
AT, B TRRFMNE , TR FaEF
o HREFERES - RIB2025F2 R34 ARE
ST . I B39A ., H7EBHAT , TF A B
TAAGETMNGRTT - RI8ERTHM T FE L %
b, EFmEFTRRE . SRENN25% 15881
BT TinfRis . 2REEN46.9% 5 F24BRT
(61.5%)W93E T R b AR b, B 57HAH 202553 H20
HE/20265F3 A 198 - RIEHHEH . FoRITA
EESM=Rike. ERT hEARLIETE
BETHFNELT=%-

Corrective action NOT taken: 1RIEEEE . ATiH
L XXMEE  FiRL 8394 L Ehas23A
BRFI0EFHAIRT . &£ FEN 168 R THIT
1# . R TIRHA2026F4 ARt R R EIE
ST #5/16( 31.25%)% A TIEMHT 20k~ 3%
- BT £EHRM . $H20/39(51.28%)5 R T2 4
T IisRke . I 5304 R TRH#H2025511 5118
F120265F11 A10B B WL ES fa -

RIE L hiE A R HFIEFThE b F73%

RIE\EL EEERY . tREEFEEHRTHTR
ITAEESMHRE - RIBRIH Y . AT BRI
R BT ATEREHT80% ., FMFIEH
AFE -
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Finding

rated it as Non Compliance.

PA 6: Decent Working Hours

Site: Qingyuan County Hongyun Penindustry CO.Ltd | Site amfori ID: 156-021302-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

Previous Finding: The time records of December
2024, March and April 2025 were sampled to
review. The factory normally arranged the 2 hours
overtime work on some regular working days and 8
hours overtime work on Saturday. Per document
review, management interview and worker
interview, all the overtime work is arranged on
voluntary basis. However, it was noted that the
monthly overtime hours of all sampled workers
respectively from painting workshop, sharpening
workshop, plastic pencil workshop, inspection and

packing workshop exceeded 36 hours in December

2024 and March 2025, and were up to 48 hours.
This violated Article 41 of Labor Law of the
People’s Republic of China. This question is rated
as no because the factory didn’t monitor the
overtime hours effectively during the normal

operation, which lead the workers monthly overtime

hours exceeded legal requirements systematically.
Corrective action NOT taken: According to the
management and employees interview and

documents review, and according to the attendance

records of 6 sample employees from April 2026, 6
sample employees from February 2026, 6 sample
employees from October 2025, it was noted that 6
out of 6 sample employees worked 54 overtime
hours per month in April 2026, 6 out of 6 sample
employees worked 38 overtime hours per month in
February 2026, 6 out of 6 sample employees
worked 58 overtime hours per month in October
2025, which were not in compliance with the legal
requirement of 36 overtime hours per month. The
auditor judged this finding as non-compliance
because though the auditee had developed
overtime control procedures, they were not
implemented. Based on management interviews,
they arranged the overtime work according to the

Previous Finding: 3112024512 H . 202553 H#n4
AEHIRFREAEAEE . I BEETHETIHE
B AnEE 2/ LR B A hngEs et RIESC R
EEERHIRIN , IR ItEHERERET 8
B8 . BEEWS5IE8MmEER , FotER , &8
FHEEE(E L BRI MELAR A
HOPIFE2024F 12 H#020255 3 B8 T 36/ 81 , &
FiERI48 e FRER T 4 AR SLIETE
#h BO—REIE - E) BT AT AR
EeEAL FEEE B EiEfE b B A sz E e
B8] . SERT ARSI ETETE K-
Corrective action NOT taken: {RIBEEEE . ATiH
B L HET , WiF2026F4 H6E AT L 202652
A6H AT ,2025F10 A6RRATRIEEILRE . BT
6/6% 2 THE20265F4 Binyis4: 87 . 6/6% A TTE
202652 AHNEI3s: T L 6/6+4 AT HE2025510 AN
Hi58 AT , BT AANPEE A FEiBiT 36/ )
HENE - Bz R AT REA A SR E A HEZ
I 22 AN aEHiERr . BREHiT. f
BEREHY . A TIVEEREESI TS -
RIB { chi A R A EFTEhE D 4%
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Finding

orders.
In accordance with Article 41 of the Labor Law of
the PRC.

PA 7: Occupational Health and Safety

Site: Qingyuan County Hongyun Penindustry CO.Ltd | Site amfori ID: 156-021302-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Previous Finding: Based on management/workers
interview, document review and site tour, the
factory had established the health and safety
management system and the factory complied with
most of the sections of occupational health and
safety regulations, but the factory was not fully in
line with the occupational health and safety
regulations applicable for its activities, due to some
findings were found during the audit. This question
is rated as partially.

Corrective action NOT taken: According to the
management and employees interview and
documents review as well as factory tour, it was
noted that the policy and procedure regarding
occupational health and safety was established, but
it was not fully implemented and some non-
compliances were found in PA7.

The auditor judged this finding as Non-compliance
because the factory knew the requirement, but they
were not implemented.

In accordance with the requirement of Performance
Area 7.1, the auditee observes applicable
occupational health and safety (OHS) regulations.

Previous Finding: £ TEEE/R THH . SHEZ
fniinEl . I B 7TREZ2EEHR . HE
FEDRhAFEE 2N . BEh TEFZHR R
T —&inE , T e meETEn TEER
RilHERESIE . XA ST A /FE -
Corrective action NOT taken: {RIEEEE . ALH
B XHESNIER . I AR @Ry
2FEFEIER L BiRE T o6 . SEE
PA7IE % I—E& ARSI -

Bz R A B A a2 B HEZ L #lE
3k, BIEEHIT-

WRIBATIIET7 1 L IEZR CEFE 2 ETFEA
RilHERSZeEm -

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

ENGLISH

Finding

Previous Finding: As per onsite observation,
management interview and worker interview, the

Previous Finding: R {EIIHINE , BIE A RTHH0
ATHE . LI S0 fFEZEe - TIHNERT .

RUTI ETARYE TOSNEE . B2 U#ET

factory partially meets the requirement: During
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Finding

factory tour, it was noted that mask, ear plugs were
provided to workers, but two dadoing workers were
not wearing the ear plugs. As per management, the
principal reason for this finding was management
negligence. This violated PRC Work Safety Law
(2002), Amendment (2014), Article 42.

Corrective action NOT taken: According to the
management and employees interview and
documents review as well as factory tour, it was
noted that 1 employee worked in the painting
workshop was not wearing the gloves which were
provided by the factory; 1 employee worked in the
plastic pencil making workshop was not wearing
the earplugs which were provided by the factory.
Employees were provided with relevant training
and free charged PPE was provided to employees
in the workshop according to the employee
interview and document review. The auditor rated it
as Partially Non Compliance.

This violated Article 45 of Law of the People’s
Republic of China on Production Safety.

AEBTELEREREEE - RIEEEEH G
AL BEMNENTE FREEERD . BRT H
) EEfIEZeEFEEN T %

Corrective action NOT taken: IRIEEIEE , ATiH
B, HEFNIESR . I tFFEfERTE
BET #BH0FE , B HEFMBRTE
gLl 2 EMEZE - RIBER T HUMEHET
T BT HRxmEfRE AR AR -
B EZRHEHTFTAFE -

RAE { hiE A RFEZeE = b H455%-

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

ENGLISH LOCAL LANGUAGE

Finding

Previous Finding: As per onsite observation,
management interview and worker interview, the
factory partially meets the requirement: MSDS of
chemicals were posted onsite, but secondary
containers were not provided to chemicals. As per
management and worker interviews, the principal
reason for this finding was management
negligence. It is against on Dangerous Chemical
Safety Management (2002), Amendment (2011),
Article 20.

Corrective action NOT taken: According to the
management and employees interview and
documents review as well as factory tour, it was
noted that there was no anti-leakage facility (e.g.
secondary container) in the production workshop
for part of the chemicals (paint, thinner etc.). The
factory had posted MSDS in the workshop. Also,
provided the chemical safety training and risk
assessment for the employees. And the factory
provided the occupational health checks to
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Finding

employees who were in contact with chemicals.
The auditor rated it as Partially Non Compliance.
In accordance with article 20 of Regulation for
Safety of Hazardous Chemical.

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

Finding

Previous Finding: As per records review, onsite
observation, management interview and worker
interview, the factory partially meets the
requirement: the factory has conducted periodical
check on the electrical installations, but two viewed
electric control panels in the workshop were not
locked and not installed with inner cover. As per
management interviews, the principal reason for
this finding was management negligence. It is
against General Guide for Safety of Electric User
(GB/T13869-2017), Article 5.1.2.

Corrective action NOT taken: According to the
management and employees interview and
documents review as well as factory tour, it was
noted that 1 out of 6 sampled electricity box in the
workshop was kept open, and without inner cover.
The factory conducts monthly inspection for the
electric wires and relevant inspection records were
provided for review. The auditor rated it as Partially
Non Compliance.

This Violated Article 5.1.2 of the General Guide for
Safety of Electric User (GB/T13869-2017)
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